PICKERING COMMUNITY JUNIOR SCHOOL
VISION AND VALUES

| To are |

| To Care |

At Pickering Community Junior School, we work together to ensure that all children reach their full potential in a happy, caring and respectful environment. It is our intention to provide a
wide range of learning opportunities in a secure and challenging environment, which develop and extend the key thinking and learning skills of all our children. At Pickering Community
Junior School, we support each and every child to achieve to the very best of their abilities because we believe that education is our greatest liberator. We aim to provide a dynamic and
engaging 21° century curriculum, which will help our pupils to grow up to be knowledgeable, independent, adaptable and responsible people, and prepare them for a world in which the

only constant is change.

Quality of Education:

“Inspire to Aspire”

QUALITY OF EDUCATION:

‘INSPIRE TO ASPIRE”

L] WITH EMPOWERED AND ENTHUSIASTIC STAFF WHO
INSPIRE CHILDREN TO ACHIEVE HIGHLY.

. WE ENABLE OUR CHILDREN TO WIDEN THEIR HORIZONS
AND ASPIRE TO PERSONAL EXCELLENCE THROUGH THE
DEVELOPMENT OF A BROAD, BALANCED AND ENGAGING
CURRICULUM.

. BY EXPECTING AND ENCOURAGING EVIDENCE-BASED
TEACHING AND LEARNING INITIATIVES THAT DRIVE
STANDARDS UPWARDS.

. WE FOSTER A THIRST FOR THE ACQUISITION OF SKILLS
AND KNOWLEDGE.

“Caring and pro-active members of our community”

BEHAVIOUR AND ATTITUDES:

‘TAKING OWNERSHIP FOR OUR DEVELOPMENT AS CARING
AND PRO-ACTIVE MEMBERS OF OUR COMMUNITY’

®  BYACTIVELY ENCOURAGING CHILDREN TO TAKE
OWNERSHIP OF THEIR BEHAVIOUR AND THEIR
ENVIRONMENT

®  BYUSING POSITIVE RELATIONSHIPS AND A RESTORATIVE
APPROACH TO ENCOURAGE ALL TO LIVE BY CORE VALUES
— TOLERANCE, OWNERSHIP, COMMUNITY, ASPIRATION,
RESILIENCE AND EMPATHY

®  BYREWARDING OUTSTANDING BEHAVIOUR AS WELL AS
SOCIAL AND EDUCATIONAL ENDEAVOUR

o WITH STAFF WHO ARE ALSO PRO-ACTIVE MEMBERS OF
OUR SCHOOL COMMUNITY.

Personal Development:

“Building resilience and developing empathy”

PERSONAL DEVELOPMENT:

‘BUILDING RESILIENCE AND DEVELOPING EMPATHY’

. THROUGH AN UNWAVERING COMMITMENT TO ENSURE
ALL CHILDREN ARE EQUIPPED WITH THE PERSONAL AND
SOCIAL SKILLS FOR THE FUTURE.

®  BYEMBRACING A CULTURE OF SELF-AWARENESS AND
RESPECT TO ALLOW US TO GROW AS CITIZENS.

e BYDEVELOPING STRATEGIES TO SUPPORT OUR OWN
MENTAL HEALTH AND WELL-BEING AND THAT OF
OTHERS.

. THROUGH EMBEDDING A CULTURE OF CARE AND
ASPIRATION, WHICH ENCOURAGES LEARNERS TO STRIVE
FOR SELF-IMPROVEMENT.

®  BYVALUING SELF-ESTEEM AND CELEBRATING OUR
UNIQUE AND INDIVIDUAL STRENGTHS.

Leadership and Management:

“A leading school, pursuing excellence together”

LEADERSHIP AND MIANAGEMENT:

‘A LEADING SCHOOL, PURSUING EXCELLENCE TOGETHER FOR
ALL’

. WITH A COLLABORATIVE RESPONSIBILITY FOR ALL
CHILDREN TO SUCCEED.

e  BYENCOURAGING THE PURSUIT OF EXCELLENCE AT ALL
TIERS OF SCHOOL ORGANISATION.

®  BECAUSE LEARNING AND WELL-BEING IS AT THE HEART
OUR ALL OUR DECISION-MAKING PROCESSES.

. WITH ACCOUNTABILITY FOR PUPIL ACHIEVEMENT
THROUGHOUT OUR ORGANISATION.

L] WITH TEACHERS, LEADERS AND SUPPORT STAFF WHO
MODEL LIFE-LONG LEARNING.

We hope to achieve our vision for the school through high quality teaching and learning, and by adopting, modelling and encouraging our core
values. These will help to support the development of the whole child as a reflective learner and will positively affect behaviour, contributing to the
peace and well-being of our school community.
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